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As this year comes to a close, I wanted to take a minute to let you all know what 

incredibly hard work your 2024 SDS Board has been doing on your behalf.  

As many of you may know, last year we submitted a resolution to the CDA House of 

Delegates (HOD) with the intention of obtaining more information on the sale of 

TDSC in 2020 and its subsequent financial losses. While this resolution ultimately 

did not get adopted by the house in 2023, the attention it garnered and the coalition 

it built, resulted in the formation of the TDSC Historical Workgroup who submitted 

their final report this August. On this historic panel was our very own Dr. Bruce 

Valentine who fought valiantly for transparency and accountability. The report  

details the $69 million dollar loss, reduced to $47 million when accounting for the 

$22 million tax benefit generated.  

At the CDA House of Delegates this November, Stanislaus and Fresno-Madera 

components submitted a resolution to have this workgroup report filed with the 

House and it was largely accepted. While we remain frustrated by the initial   

resistance we received in asking for more information, by filing the documents   

with the HOD, we are confident that the historical knowledge it contains will serve  

as a learning process for future investment endeavors in addition to detailing an 

accurate financial loss. We hope the persistence in advocating for this information 

demonstrates to CDA leadership our demand for transparency and accountability 

in all actions moving forward.  

In addition to our resolution, there were several that I would like to highlight. 

While we will not be seeing the return of the Peer Review Council, we voted to  

establish a CDA Council on Professionalism and Mediation which will include a 

Dispute Resolution Program. This will include the implementation and training of 

mediators and will provide support staff for members to reach out to if the need 

should arise. CDA has also adopted a resolution calling for a task force, composed 

of diverse membership representatives, to evaluate both CDA and ADA    

membership as these organizations look to make our membership more affordable 

and person specific.  

One of the most contentious resolutions was a call for another $100 dues increase. 

As we know, our dues were already increased by $100 last year. The additional 

$100 this year, with $50 in 2026, was laid out as incremental dues increases 

necessary to cover the cost of CDAôs annual operations budget largely due    

to inflationary cost increases and decreases in non-dues revenue, including a 

decrease in presenter revenue from CDA Presents. I want you to know that your 

board strongly opposed this increase. Every single board member  (4 total) in    

attendance spoke vehemently against the increases to the entire house. There  

was a large coalition who also opposed the dues increase, however despite vocal 

dissent, the resolution narrowly passed.  

While we stand against this and future dues increases, I know that personally, I still 

see tremendous value in the services that CDA offers and my call to action for 

myself and you are to utilize these resources. Familiarize yourself with what is  

                   (cont. Page 4) 
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(cont. from Page 3) 

offered in Practice Support. I use practice support at least twice a month for things as simple as new hire documents 

and patient letter templates. When it came time to implement a Workplace Violence Prevention Program, it was as sim-

ple as printing out the form and walking through a checklist. I also encourage you to have your staff call on your behalf. 

If my office manager has an issue with an insurance claim or reimbursement, her first call is the Practice Support 

staff who specialize in these issues. The value to our membership is extensive, we just need to utilize what is avail-

able. Do you have an example of a resource you find beneficial? Please let us know and we would love to highlight it 

for all our members!  

In addition to what membership does for us personally, the value of advocacy and policy CDA  undertakes cannot 

be overstated. Many received checks from Delta Dental after a lawsuit was brought on your behalf and many more 

lawsuits are still ongoing. Research and education on fluoride and other public health projects are funded on both a 

state and national level. We have all seen the changes medicine has endured in practice models and dentistry is 

not far behind. We owe it to ourselves,  our profession, and our patients to continue advocating for a better way to 

practice dentistry.  

Finally, I would like to take a moment to thank the people who have given us the context and guidance to successfully 

submit resolutions and build relationships with like-minded components across the state. First, I would like to thank 

Dr. Elizabeth Demichelis for her unwavering dedication to advocacy and policy. She has worked tirelessly to keep our 

local component connected through her state and national connections ensuring we have the best information and 

helping us collaborate with other representatives. She helped craft resolutions, letters, and invested her time and 

resources many times over. I would also like to thank Dr. Bruce Valentine, CDA and SDS past president, for   

volunteering his time on the TDSC Historical Workgroup. This endeavor took an incredible amount of time and we 

were so grateful to have someone as tenacious and fearless as him in our corner. He went toe-to-toe with other 

leaders in the demand for transparency and accountability.  

Last but certainly not the least, a huge thank you to our amazing Executive Director, Robin. The amount of work she 

takes on  to allow us to volunteer is incredible. Not only is she planning all our events, organizing presenters, and 

fielding all our questions, she also serves as the ED representative on the Board of Component Representatives (BCR) 

and has served as a project manager for statewide program rollouts. She is truly the MVP and we are so grateful to her. 

If you have questions or concerns about any of these points or have something you want us to raise to CDA awareness, 

please reach out. Together we are stronger, and with 26,000 dentists in California, we can be the change we want to 

see.  

It has been a pleasure and honoring serving as your President this past year. Wishing you and your families a 

very Happy Holidays and a bright new year,  
 

Alexandra Hebert 

Note: Minutes from the 2024 House of Delegates are included on Page 20) 
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The rapid pace of technological advancements in dentistry is transforming the field, enhancing 

patient care, and streamlining practice operations. From AI-powered diagnostic tools and 3D 

printing for custom restorations, to advanced imaging systems like CBCT and teledentistry 

platforms, these innovations are enabling more precise, efficient, and personalized treatments. 

Digital workflows are reducing treatment times and improving accuracy, while innovations like 

laser dentistry and CAD/CAM technology elevate patient comfort and outcomes. As these tools 

become more accessible, they are redefining what is possible in modern dental practice,    

empowering clinicians to deliver higher-quality care than ever before. Below are select articles 

gathered from both the JADA Foundational Science journal and Wileyôs Dental Traumatology 

highlighting innovative changes in technology that can translate into stream lining, handling    

and manufacturing sports mouth-guards. 

Links: 

JADA: Position Statement and Recommendations for Custom-Made Sport Mouthguards Link:  

Wiley: Disruptive innovation events in dentistry  

 
Andrew Smith, DDS 

SDS Editor 

 

Advancements in Technology 

Andrew Smith, DDS  

SDS Editor 

2025 Board of Directors 

PresidentðDr. Filipe Lima 

President-ElectðDr. Joseph Kolody 

TreasurerðDr. Christina Lee Zertuche 

SecretaryðDr. Natalie Lenser 

EditorðDr. Andrew Smith 

Ex-officio 

Board of Component RepresentativesðDr. Matt Swatman 

https://onlinelibrary.wiley.com/doi/10.1111/edt.13019
https://jada.ada.org/article/S0002-8177(24)00394-5/fulltext
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General Membership Meeting-October 

What is Your Team Doing That  

is Putting Your Practice at Risk? 

Theresa Sheppard, RDA 
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Shaun Joseph 

shaun.joseph@ml.com  

Erik Winkel 

ewinkel@biolase.com  
Saran Hurd 

saran@catapulteducation.com 

Jose Virrueta 

jose@integritypracticesales.com 

Carolina Vargas 

carolina.vargas@kuraray.com 

Nick Dennehy 

ndennehy43@yahoo.com   

mailto:shaun.joseph@ml.com
mailto:ewinkel@biolase.com
mailto:saran@catapulteducation.com
mailto:jose@integritypracticesales.com
mailto:carolina.vargas@kuraray.com
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EDD: 2025 Contribution Rates, Withholding Schedules, and Meals and Lodging Values 

!GFLJA:MLAGF 09L=K 

Your Unemployment Insurance (UI) and Employment Training Tax (ETT) rates are combined on the Notice of 
Contribution Rates and Statement of UI Reserve Account (DE 2088). The State Disability Insurance (SDI) tax 
rate can be found by visiting Tax-Rated Employers. We will mail your DE 2088 in December and you can get a 
copy by logging in to e-Services for Business. 

UI Rate 

The UI rate schedule for 2025 is Schedule F+. This is Schedule F, plus a 15 percent emergency surcharge, 
rounded to the nearest tenth. Schedule F+ provides for UI contribution rates from 1.5 percent to 6.2 percent. The 
taxable wage limit is $7,000 per employee, per calendar year. 

For more information, review Tax-Rated Employers. 

ETT Rate 

The ETT rate for 2025 is 0.1 percent. The ETT taxable wage limit is $7,000 per employee, per calendar year. 

SDI Rate 

The SDI withholding rate for 2025 is 1.2 percent. Effective January 1, 2024, Senate Bill 951 removes the taxable 
wage limit and maximum withholdings for each employee subject to SDI contributions. 

For past tax rates and taxable wage limits, refer to Tax Rates, Wage Limits, and Value of Meals and Lodging (DE 
3395) (PDF) or Historical Information. 
 

Withholding Schedules 
 

2025 Withholding Schedules - Method A ï Wage Bracket Table Method (PDF)  
 
2025 Withholding Schedules - Method B ï Exact Calculation Method (PDF)  
 

More details 

Robinõs Relevant Remarks 

 

What a world, what a world! 2024 certainly brought its challenges but weôre still here! A couple of highlights: 

House of Delegates 

Your SDS member delegates and alternate delegates were amazing and represented you well. They were well-versed 

and not shy about sharing their opinions; not easy standing in front of a room of over 250 seasoned peers! I was so 

proud! Make sure to review the minutes (Page 22) from the 2024 CDA House of Delegates (Resolution 3, yay!).  

Social Get Togethers 

Our first pop up was a wonderful success. We more than doubled our regular holiday mixer attendance! Look forward 

to more personal member social gatherings in 2025. Do you have a suggestion of what type of events might interest 

you and your peers? Let your BOD or me know! 

Member Community Engagement 

I know we have many unsung dental heroes in our midst who volunteer their time and talents to serving those in need 

in our community and beyond. If you, maybe with the help of dental team members, serve others in some capacity, 

please let me know. Perhaps you would like others in our community to help lend a hand and I can help facilitate that 

by sharing your information in my regular member email blasts. Whatever it is you do, I would like you to send me 

photos of your endeavor with a little information to share with our members. We would like to celebrate you and you 

may find others who share a similar passion and would like to help in the future! 

May the Holidays and the New Year bring you and those you love peace and joy. 

Robin Brown / Executive Director  

So proud to be a part of... 

...SDS members (and team) preserving the dental health of the earthõs population, one patient at a time! 

https://edd.ca.gov/en/payroll_taxes/tax-rated-employers/
https://eddservices.edd.ca.gov/tap/secure/eservices
https://edd.ca.gov/en/payroll_taxes/tax-rated-employers/
https://leginfo.legislature.ca.gov/faces/billNavClient.xhtml?bill_id=202120220SB951
https://edd.ca.gov/siteassets/files/pdf_pub_ctr/de3395.pdf
https://edd.ca.gov/siteassets/files/pdf_pub_ctr/de3395.pdf
https://edd.ca.gov/en/payroll_taxes/historical/
https://edd.ca.gov/siteassets/files/pdf_pub_ctr/25metha.pdf
https://edd.ca.gov/siteassets/files/pdf_pub_ctr/25methb.pdf
https://edd.ca.gov/en/payroll_taxes/rates_and_withholding/?utm_campaign=CDA%20Newsletter&utm_medium=email&_hsenc=p2ANqtz-_h3F2vW84cfU6xDV2SIo5Nr-1O93-0tMj3rT7AXkzwV0UoO0e3k9eG_gpL3xQGX3KrXqHVQOk9kCo3o-4l0naKmMfKhg&_hsmi=337326002&utm_content=337326002&utm_
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Download registration forms, www.stanislausdental.org 

Dental Practice Act 

with  

Joy Brack, RDA 

Thursday, January 23 

6:00pm ð 8:00pm 

2 Hours Core CEUôs 

Live Virtual Zoom  

OSHA/Infection Control  

with  

Joy Brack, RDA 

Wednesday, January 22 

6:00pm ð 9:00pm 

3 Hours Core CEUôs 

Live Virtual Zoom 

Required Continuing Education 
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Sonia Arevalo DDS 

  Mital Patel, DDS 

Peter Soderstrom, DDS 

David Woodill, DDS 

Jeff Barton, DDS 

Halloween Office Shenanigans! 
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CDA member practice owners to receive updated labor law posters in 2025  
Reprinted with permission from California Dental Association  

As part of CDAɅs ongoing efforts to support member-dentists in their roles as practice owners and California 
employers, new sets of required posters will be available at no cost in the spring of 2025. These easy-to-
display poster sets contain the speciɲc health, safety and employee rights information required by state and 
federal agencies. The posters must be displayed in a place highly visible to employees. 

As a beneɲt of membership, CDA develops and distributes these dental-speciɲc sets of required postings for 
dental oʛces. There is no cost for the ɲrst set; additional poster sets are available for purchase with member-
only pricing. 

CDA members are encouraged to sign in to My Account on cda.org to verify the correct and preferred mailing 
address and practice ownership information. 

1Eleven posters should be printed and posted now 

2 To ensure members have postings that keep pace with the latest regulations, CDAɅs compliance and em-
ployment experts regularly review the poster set and post updates online between printings. Until the 2025 
poster sets are mailed, practice owners should print and post the following updated notices to the 2023-2024 
set: 

1. Your Employee Rights Under the Family and Medical Leave Act(50+ employees) 

2. Federal Minimum Wage 

3. Employee Polygraph Protection Act  

4. Know Your Rights: Workplace Discrimination is Illegal 

5. Healthy Workplaces/Healthy Families Act: California Paid Sick Leave 

6. California Law Prohibits Workplace Discrimination & Harassment 

7. Wages, Hours and Working Conditions in Professional, Clerical, Mechanical and Similar Occupations 

8. Safety and Health Protection on the Job 

9. California Minimum Wage 

10. Health Care Worker Supplemental Minimum Wage 

11. Notice to EmployeesïInjuries Caused by Work 

Details on the Required Employment Poster Sets, including ordering information, links to posters that dental 
oʛces are required to display and summaries of the respective laws and posting requirements are available      
in one place on CDAɅs website. 

CDAɅs compliance experts strongly encourage dentists to periodically review poster updates for any new or 
changed requirements. Displaying the current posters not only ensures regulatory compliance but also      
promotes transparency within the workplace. 

CDAõs sample written plans, forms assist compliance 

¶ CDA members can access additional resources to achieve compliance in the new year: 

¶ Regulatory Compliance Manual: Includes sample written plans and forms to help dental practices comply with Cal/OSHA   
plus practical information about current regulations. 

¶ Regulatory Compliance Checklist: A checklist of actions to comply with the Dental Board of California, occupational safety, 
employment, environmental, radiation safety, patient privacy, information security, and general business requirements. 

¶ Virtual Member Meeting: Navigating New Laws That Impact Your Dental Team: A live webinar on Jan. 22, 2025, will detail 
CDAôs recent advocacy efforts that led to new RDA licensure pathways and allowable duties for dental assistants in Califor-
nia. Registration is required. 

Copyright É 2024 California Dental Association  

https://myaccount.cda.org/s/login?startURL=%23%2Fprofile%2Fmy_info%2F&_ga=2.36929189.441168975.1733335901-207283121.1712354861
https://www.dol.gov/sites/dolgov/files/WHD/legacy/files/fmlaen.pdf
https://www.dol.gov/agencies/whd/posters/flsa
https://www.dol.gov/agencies/whd/posters/employee-polygraph-protection-act
https://www.eeoc.gov/sites/default/files/2023-06/22-088_EEOC_KnowYourRights6.12.pdf
https://www.dir.ca.gov/dlse/publications/paid_sick_days_poster_template_(11_2014).pdf
https://calcivilrights.ca.gov/wp-content/uploads/sites/32/2023/01/Workplace-Discrimination-Poster_ENG.pdf
https://www.dir.ca.gov/IWC/IWCArticle04.pdf
https://www.dir.ca.gov/dosh/dosh_publications/shpstreng012000.pdf
https://www.dir.ca.gov/iwc/MW-2024.pdf
https://www.dir.ca.gov/iwc/MW-2024-HC-SUPPLEMENT.pdf
https://www.dir.ca.gov/dwc/NoticePoster.pdf
https://www.cda.org/practice/practice-support/employment-practices/required-employment-poster-sets/
https://www.cda.org/resource-library/resources/regulatory-compliance-manual/
https://www.cda.org/resource-library/resources/general-business/regulatory-compliance-checklist-2/
https://www.cda.org/event-details/virtual-member-meeting-navigating-new-laws-that-impact-your-dental-team/
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Tis the Season: Pay Considerations for Holiday Closures 
Giuliana Gabriel, J.D., Vice President of Human Resources | December 5, 2024 

 

While some companies are busier than ever during the holiday season buzz, for others, December represents a 
ñslowdownòða time for rest, hibernation, and festivities. Many  employers even shut down for a week or more until 
the New Year rolls around, and some require the use of vacation time to bridge the gap. However, there are  
important considerations to keep in mind during holiday closures, particularly when it 
comes to exempt employee pay and vacation policies in California. 

Pay Considerations 

Employers have discretion over whether they will pay non-exempt (hourly) employees   
during holiday closures. As such, your handbook policies should outline when you are closed for a holiday or a    
particular time of year, whether employees will receive holiday pay, and if a particular holiday is worked, whether 
you will pay a premium (i.e., a higher rate of pay per hour).  

Holiday closures are a little trickier for exempt (salaried) employees. Remember, to maintain exempt status under 
the executive, administrative, and professional exemptions, the employee must be paid their full salary for a work-
week in which they perform any work. This is known as the ñsalary basisò rule. 

Therefore, if you are closing for less than a full workweek, you must still pay your exempt employees their full salary 
whenever they are ready, willing, and able to work. You are not allowed to pro-rate their salary if you close for a 
holiday. One exception is if your business closes for a full workweek, and you ensure that the exempt employ-
ee performs no work that week, then you would not be required to pay them their salary for that period. However,   
if the exempt employee even just checks a few emails or makes a work call, they must be paid their entire salary for 
the week. As such, make sure your expectations are clear and take steps to ensure absolutely no work is performed 
(e.g., block access to server/emails, take work phones/company laptops, etc.).    

Pro Tip: Defining the Workweek 

Be sure to check how your policy defines the workweek, as this will determine whether exempt pay is owed. Letôs go 
over an example. This year, Christmas through New Yearôs Eve falls on a Sunday through Saturday. If the employer 
defines their workweek as ñSunday through Saturdayò and closed during that week, they would not have to pay 
exempt employees (so long as no work is performed). However, if the workweek is defined as ñTuesday through 
Wednesday,ò then the employer would not be closed for an entire workweek (the closure would be split between 
multiple workweeks). In that case, exempt employees would still be owed their full salary. 

There are limited exceptions when an employer is permitted to pro-rate an exempt employeeôs salary. CEA members 
may refer to our Exempt Employee Deductions Fact Sheet on our HR Forms page. 

Vacation Policies 

Many employers also want to know whether they can require the use of vacation time during holiday closures. The 
benefits include lowering vacation balances on the books, avoiding disruption with healthcare premium pay     
deductions, etc. 

The answer is yes, but employers need to ensure reasonable advance notice whenever they require employees to 
use vacation time. The California Labor Commissioner has determined that 90 days constitutes reasonable advance 
notice. As such, it is recommended that employers put employees on notice in their handbook policies, and remind 
employees at least three months in advance of any company shutdowns or closures when vacation use is required. 

If an employee is currently out on a leave of absence, proceed with caution in requiring the use of vacation time 
during a closure. For some leaves of absence, the employer cannot require an employee to use their vacation time 
(pregnancy disability leave is one example). Also remember, employers should never require employees to use their 
mandatory paid sick time. 

There are a lot of considerations when it comes to employment policies. Let us make it easy for you with our updated 2025      

Employee Handbook. We have a do-it-yourself option for purchase, or we can customize it for you from start to finish! Give us     

a call at 800.399.5331. 

Reprinted with permission from the California Employers Assoc. 

https://www.employers.org/pages/hr-forms/
https://www.employers.org/products/downloads/pre-order-2024-do-it-yourself-employee-handbook-137817/
https://www.employers.org/landing/employee-handbook/
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