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Questions or comments about the content of this
publication may be directed to:
Editor: Andrew Smith, DDS
Editorial Manager: ED Robin Brown

Your contributions in the form of articles, photos and/or
ideas are greatly appreciated. The APEX editorial staff is
interested in articles of general membership interest. This
can include an accomplishment, interesting hobbies,
innovative ideas, volunteer efforts, etc. Please feel free
to submit an article or call for an interview. All articles

are subject to editorial review.
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Presidential Pondering 5024 SDS Board |of
Dr. Alexandra Hebert, SDS President Al ef;ﬁj:geﬂéber.
Pr e s i-Hleenctt
Filipe Li ma [
As this year comes to a cl ose, [ wanted to tTalkeasuaremi nu
incredibly hard work your 2024 SDS Boarld HW&sehh & 88) n
As many of you may know, | ast year we sJl@;m}itstst(aei&r%tLagrgszaelr
Del egatewi {f HODhe intention of obtaining moreEhlntfoorrmati
TDSC in 2020 and its ssbsWihyjiuleamtt Hii ;n arnecy all uH daoss elsimt i rMp tC
did not get adopted by the house in 2023, Whb&i Atet PRI Op
it buil t, resulted in the formation of |t hkavi@DSW®alHisst Mb
their final report tmairseIAuvgaJsstourOnvetrhysoméloglprg)rofBrC%%Sone
Val entine who fought valaiczomtulhy abot it yan3paeea et psgvrall man [
details the $69 million doll ar | oss, reduzcoez%l éoommﬁé%zeeni
$22 million tax benefit generated.
Byl aws [/ Ethi ¢
At the CDA House of Delegates t#MagdeNa@avembvanr i Svwaamias| alls
componsewmkmi tted a resolution to have thiis WemKWOni ey pPHIE I
House and it was | argely accepted. Whi|ll e WwWekorieem&psns.fi D
resi swancecei ved momr ead kifrog mladi on, by filiagnttilmei dg cluldme
with the HOD, we are clmdwldedde tihtatc o mtepihn s tedif i B&slerNv|e C
as a learning process for future investimertor emsdieawde st o
accurate financial | oss. We hadpmse sthmfpoerrrrsalg‘sdl}%érﬁ%l_e Elnberﬁaﬁl
demonstrates to CDA | eadership our deman MOEMa ransper,
in all actions moving forward. Elizabeth Demilch
I n addition to our resolution, there were sMewdeadhitphjat
While we willthreotredtairsneemifng he Peer Revjew CddREiY' Mayel
establish a CDA Council on Professionalistth:dOQI(/lé'@l'la1iD
Di spute Resolution Program. This wil!/ ilncl ud'e the Sp
mediators.and will membeds SUppead:hstbalfft,\(ﬂiocirwzfel‘lgr?anwe’.e%[
should arise. CDA has al sfooradao pttaesdk af orecsen, |l uddmmo sead | ifnc
of diverse membership representatives, t?oz%"%ké{'r‘?ﬁtsela Q
memberahitphese organizations | ook to malke péundae mbmw resphi
and person specific. Presi dent
One of the most contentious resolutions EIiszab'“c%themlj )r}e
As we know, our dues were already increa dv'#felgregsgvyE'
$100 this year, with $50 in 2026, was ai out as incr
necessary to covér atnmaadootpecfatCDAs deg@Agt:Ieatsarglerhyn,Tég
tonflationary cost incredaessrenendecr ¢ensbaudimgnan
decreansepresenter revenule wamtm yCoDuA tPa eksiew gfyhiactk YCH ht |a c
board strongly oppweery s$hngl enboandemember (4 tOtQaBIOO)
attendance spoke vehemently against the increases t
was a |l arge coalition who also opposed t A dues(mir?qéBP > 3
di ssent, the resolution narrowly passed.'blc . . -06880/0)
. . . TDSC . . 2860)
While we stand against this and future d"en&al nFE;e aserp,
see tremenduceusin the services that CDA ers my | c
myself anduwolui aeethes€&amesoarces yoursele? «ile(t8h00\%ﬁ%¥2i
(cont . Page 4)
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(cont. from Page 3)

of fered in Practice Support. | wuse practice support at
andatient | etter templates. When it came tPmegtamj mpt e
ple as printing out the form and walking through a che
I f my office imasnag ewi thhaesamni nsurance c¢claim or rei mburs:

staffspwehtd ali ze in these issues. The wval ue tuot ioluirz emenwmnba
able. Do you have an example of a resource you find beneficial? Please let us know and we would lovetoh i g h | i ¢
for all our member s!

I n addition to what membership does for us personall vy,
beoverstated. Many received checks from Delta Dent al a
| awsuits ar eRessteiaric honagnodi negducati on on fluoride and ot he
state and national | ecvhealn.g eV8e nheadviec iand e nendwered in p
not far behi naur snel voewse, i toutro professi on, and our patier
practice dentistry.

Finally, | would |Iike to take a moment to thank the peo
submietsol uti ons and bui I-ndi nrdeel datci ooompschni epnst swiachr dsisk et he st
Dr . El Deambeth k| iunmwfaovrerhenrg dedi cation to advocacy and po
| ocal componédrtr ocuognhn elcesredst at e and nati onal connection
hel ping us coll aborate Swiet hheotpheedr crreagrtesestodtuit vess, I
resources many times over. I would also Iike to thank
voluntkiesimnmigme on the TDSCTHi stendeaVonWwotkedghodamp amount
were so grateful to have someone as tenact otevso ea nvdi tf he aor
| eaders in the demand for transparency and accountabil
Last but certainly not the |l east, a huge thank you to
takes on to all owcuedi bl gol Not eenl y sis she planning a

fielding allsheurnl gwestktiroes, as the ED representative on
and has served as a project manager for statewide progr :

I f you have questions or concerns about any of these pc¢
pl ease reachweutreTesgetomgrer, and with 26,000 dentists
see.

It has been a pleasure and honoring serving as your P
very Happyamndd la dbaryisght new year,

Al exandra Hebert

NotM®Minutes from the 2024 House of Delegates are

$008 $AOEA 7AI 1 Oh 1 AOA

1 AgAT AOA (AAAOOR . AOGAI EA $00BOADMK Ok Bii AE

"OT xTh $008 *iT A +111AUR #ENEQOER A 1, RAAT: A&@@O(A@WE@D& $d§s& 1] A

&QEI EPA | Ei A +1 11T AUR #EOEOOEIA CAA  AOBOBAEAN
&EI EPA | Ei A
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Advancements in Technology

Andrew Smith, DDS
SDS Editor

The rapid pace of technological advancements in
patient care, and streaml i fpiorwe rperda dti iagger o @ rca ttio
printing for custom restorations, to advanced i
platforms, these innovations are enabling more
Digital workflows are reducing treatment times
| aser dentistry and CAD/ CAM technology el evate
become more accessible, they are redefining wha
empowering cliniciqaunasl ittoy dcealriev etrh ahni gehveerr bef or e.
gathered from both the JADA Fouad®tehnbomanbhl TEauent:
hi ghlighting innovative changes in technology ¢t
and manufacturi-gQwarsdp.rts mout h

Li nks:
JADRoOsition Statement and ReMaodnemeSnpdoartti oMiwosu tfhogru ad

Wil Bysruptive innovation events in dentistry

Andrew Smith, DDS
SDS Edi tor

2025 Board of Directors
Presioddent Filipe Li ma
PresiHleadtr. Joseph Kol ody
Treaxdwrer Christina Lee Zertuclhe
Secr &tbar y Nat al i e Lenser
Edidrr. Andrew Smith

Exofficio
Board of ComponendDrRepMatste nS vag ti I«

APEX, Winter 2024 Page5


https://onlinelibrary.wiley.com/doi/10.1111/edt.13019
https://jada.ada.org/article/S0002-8177(24)00394-5/fulltext

General Membership MeetingOctober

What is Your Team Doing That
Is Putting Your Practice at Risk?

Theresa Sheppard, RDA

-AOOEI T ,UTAE AT A "Al.EEAE $ATTAEU
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The following sponsors provide financial support to the Stanislaus Dental
Society’s continuing education course program which helps us bring quality
speakers for your knowledge enrichment. Please support their generosity

by asking them about what they can do to help your practice!

Eri k Wi nkel
ewi nkel @bi ol ase

catapult
education
Saran Hurd

s@YAn@catapul ted

‘l DENNEHY
DENTAL SUPPLY
Ni ck Dennehy

u cnadtei nonne. hcyo4n3 @y a h jo G

INTEGRITY
PRACTICE SALES

QO

Jose Virruet a
jose@ nteqgrityp

Carolina Vargas
r accatriod € snaal. evsa.r cgoans

Merrill Lynch

Bank of America Corporation

93

Shaun Joseph
@KksUhradurnd ¥j - oCs%ep h @m| .

STANISLAUS DENTAL SOCIETY

SDS SDS 2025 BLS Renewal Courses

alld 1

DATE

Friday, January 3

TIME

9:00am — 12:00pm

Friday, February 7

9:00am — 12:00pm

Friday, March 7

9:00am — 12:00pm

Friday, April 4

9:00am — 12:00pm

Friday, May 9

9:00am — 12:00pm

Friday, June 6

9:00am — 12:00pm

Download registration form www.stanislausdental.org

APEX, Winter 2024
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mailto:shaun.joseph@ml.com
mailto:ewinkel@biolase.com
mailto:saran@catapulteducation.com
mailto:jose@integritypracticesales.com
mailto:carolina.vargas@kuraray.com

nds Rel evant Remar ks

What a worl d, what a world! 202406censttailmnl hwelbredudhtcoiutps

House of Del egates

Your SDS member del egates a
and not shy about sharing t

nd alternate delThggat we-veewe
heir opinions,; not easy sta
t he

proud! Make sure to review mi nutes (Page 22) from
Soci al Get Toget hers

Qur first pop up was a wonderful success. We more than
to more personal member social gatherings in 2025. Do

you and your peers? Let your BOD or me know!

Member Community Engagement

I know we have many unsung dent al heroes in our midst

in our community and beyond. | f you, maybe with the he
pl ease | et me know. Perhaps you would Iike others in o
by sharing your information in my regular member email
photos of your endeavor with a Iittle information to s
may find others who share a similar passion and would

May the Holidays and the New Year bring you and those
Robin Brown / Executive Director

So proud to be a part of . ..
SDS members (and team) preserving the dental he

EDD: 2025 Contribution Rat es, Withhol ding Ppc
! GFLJA: MLAGF 09L=K

Your Unempl oyment I nsurance (Ul) and Empl oy meNrott i Tredq iorf
Contribution Rates and St a(tEne2n8 8)f. Ul h eR eStea tvee DNcsc%buin
rate can be foaRat éod/f EmsliWe ewgsl | mai |l your DE 2088 | n
copy by | cedbeirnvg ciers tft@r Busi ness

Ul Rat e

The Ul rate schedule for 2025 is Schedule F+. This]is
rounded to the nearest tenth. Schedule F+ provides]|fo
taxable wage Iimit is $7,000 per employee, per cal ¢nd
For more infolflmRated, EmplvbDgwrs

ETT Rat e
The ETT rate for 2025 is 0.1 percent. The ETT taxalbl e
SDI Rat e
The SDI withholding rate for 2025 Sesnalt.e2 Bpeelmbcveenst1l.t hef f

wage | imit and maxi mum withholdings for each empl oYfee
For past tax rates and Ttaaxx aRmaltee swa d/éa glei nmiitnsi ,t sr, e faenr(d D §/oa |
3395) damMD&dorical. I nformati on

Wit hhol ding Schedul es
2025 Wi thhol dihegt hSatdveAdd el Bsacket Table Met hod (PDF)

2025 Withhol diNegt SaidegBlaot e€al cul ati on Met hod (PDF)

More detail s

APEX, Winter 2024 Page8


https://edd.ca.gov/en/payroll_taxes/tax-rated-employers/
https://eddservices.edd.ca.gov/tap/secure/eservices
https://edd.ca.gov/en/payroll_taxes/tax-rated-employers/
https://leginfo.legislature.ca.gov/faces/billNavClient.xhtml?bill_id=202120220SB951
https://edd.ca.gov/siteassets/files/pdf_pub_ctr/de3395.pdf
https://edd.ca.gov/siteassets/files/pdf_pub_ctr/de3395.pdf
https://edd.ca.gov/en/payroll_taxes/historical/
https://edd.ca.gov/siteassets/files/pdf_pub_ctr/25metha.pdf
https://edd.ca.gov/siteassets/files/pdf_pub_ctr/25methb.pdf
https://edd.ca.gov/en/payroll_taxes/rates_and_withholding/?utm_campaign=CDA%20Newsletter&utm_medium=email&_hsenc=p2ANqtz-_h3F2vW84cfU6xDV2SIo5Nr-1O93-0tMj3rT7AXkzwV0UoO0e3k9eG_gpL3xQGX3KrXqHVQOk9kCo3o-4l0naKmMfKhg&_hsmi=337326002&utm_content=337326002&utm_

sssssssssssssssssssss

@), Requl red Continuil

/ OSHA/Infection Control
with

Joy Brack,RDA
Wednesday, January 22
6:00pnd 9:00pm

SHou€CerCeE @
Li ve VYiorotmu al

Dental Practice Act
with

Joy Brack,RDA
Thursday, January 23
6:00pnd 8:00pm

2HoOoUu €8 IrCeE @
Li ve NYiormtmu al

Downl oad registration for ms,

APEX, Winter 2024 Page9



MacNoLi, , o8
FAMILY Denra A

BECAUSE LIFE IS MORE FUN
WHEN YOU ARE UP TO
SOMETHING

APEX, Winter 2024 Pagel0



CDA member practice owners to receive dat

Reprinted with permission from California Dental Associati ol

As partAobng@®Ang efforts -dentsiuptpo ritn nmehnbier r ol es as pr
employers, new sets of required posters will betavail a
di spl ay poster sets contain the specipc health, safety
federal dbenpiossers must be displayed in a place highl
As a benept of membership, CDA devsepleocp spca nsde tdsi sotfr irbeugtuei
dental ocGces. There is no cost for the prst set; ad-dit
only pricing.

CDA members are encowMyadedcoiwodcddagor gntooverify the cor
address and practice ownership information

1Eleven posters should be printed and posted now

2 To ensure members have postings that kédepmgomade awicteh at

pl oyment experts regularly review the poster set and p

poster sets are mailed, practice owners shoul d per2i0n2t4 a

set:

1l .Your Employee Rights Under t He&ORarmeimpy oyrecksNledi cal Leave Ac

2 . Federal Mini mum Wage

3.Employee Polygraph Protection Act

4 Know Your Rights: Workplace Discrimination is I11l1egal

5 Healthy Workplaces/ Healthy Families Act: California Paid S

6.California Law Prohibits Workplace Discrimination & Harass

7 . Wages, Hours and Working Conditions in Professional, Cler

8 . Safety and Health Protection on the Job

9.California Minimum Wage

10Health Care Worker Supplement al Mi ni mum Wage

1INotice toilEmpumniyessCaused by Work

Detai |l sReoquitrheed Empl oy md mtc | Ruds tnegr oS eadtesr i ng i nf or mati on,

occes are required to display and summaries of the res

in one pl aAc eweobns i DA

CDA compliance experts strongly encourage dentists to

changed requirements. Di splaying the current posters r

promotes transparency within the workpl ace.

CDAOs sample written plans, forms assi st

9 CDA members can access additional resources to achi e\

T Regqulatory Compll aotaed&ansample written plans and forms to
plus practical information about current regul ations.

1 Reqgulatory Compl iAnclke Chleicktl i®cft actions to comply with the
empl oyment, environmental, radiation safety, patient priva

T Virtual Member Meeting: Navigating Nei lLiawe wWwéekitnampamrmtJam
CDA recent advocacy efforts that I ed to new RDA |licensure
ni a. Registration is required.

Copyright E 2024 California Dental Association

APEX, Winter 2024 Pagell


https://myaccount.cda.org/s/login?startURL=%23%2Fprofile%2Fmy_info%2F&_ga=2.36929189.441168975.1733335901-207283121.1712354861
https://www.dol.gov/sites/dolgov/files/WHD/legacy/files/fmlaen.pdf
https://www.dol.gov/agencies/whd/posters/flsa
https://www.dol.gov/agencies/whd/posters/employee-polygraph-protection-act
https://www.eeoc.gov/sites/default/files/2023-06/22-088_EEOC_KnowYourRights6.12.pdf
https://www.dir.ca.gov/dlse/publications/paid_sick_days_poster_template_(11_2014).pdf
https://calcivilrights.ca.gov/wp-content/uploads/sites/32/2023/01/Workplace-Discrimination-Poster_ENG.pdf
https://www.dir.ca.gov/IWC/IWCArticle04.pdf
https://www.dir.ca.gov/dosh/dosh_publications/shpstreng012000.pdf
https://www.dir.ca.gov/iwc/MW-2024.pdf
https://www.dir.ca.gov/iwc/MW-2024-HC-SUPPLEMENT.pdf
https://www.dir.ca.gov/dwc/NoticePoster.pdf
https://www.cda.org/practice/practice-support/employment-practices/required-employment-poster-sets/
https://www.cda.org/resource-library/resources/regulatory-compliance-manual/
https://www.cda.org/resource-library/resources/general-business/regulatory-compliance-checklist-2/
https://www.cda.org/event-details/virtual-member-meeting-navigating-new-laws-that-impact-your-dental-team/

kuraray

ELEVATE YOUR
RESTORATIONS

CLEARFIL" Universal Bond Quick 2

BUY 3

CLEARFIL™ Universal Bond Quick 2

GET1T

CLEARFIL™ Universal Bond Quick 2

Promo code: QSUB31

(Promotional item must be the same value
of lowest priced product purchased.)

CLEARFIL MAJESTY™ ES Flow Universal
CLEARFIL MAJESTY™ Flow, ES-2 Classic, ES-2 Universal

BUY S

CLEARFIL MAJESTY™ ES Flow
Universal, CLEARFIL MAJESTY™ Flow,
ES-2 Classic, ES-2 Universal Refillls

GET1T

CLEARFIL MAJESTY™ ES Flow
Universal, CLEARFIL MAJESTY™ Flow,
ES-2 Classic, ES-2 Universal Refillls

Promo code: QSMJ51

& 1 CLEARFIL™
(Promotional item must be the same value Umver.f.a,l IBgnngulck =
of lowest priced product purchased.) HdDotic

*TO REDEEM: Available 10/1/24 - 12/31/24. Please email your qualifying invoice to:

goods@kuraray.com. Invoices must be received no later than 1/31/2025. All purchases must be on a single invoice. If no choice is indicated, the
promohonal selection W|II be at our dlscrebon Must be of equal or lesser value than purchased items. No subsmmlons Specials are valid in USA and CANADA only. Other restrictions may apply. Please allow 6-8 weeks for delivery of goods
is not d for custt rticipate in any other pricing i

including g

special markets, community health centers, schools, i ions, and discount
after rebate, cannot be combined with other offers or promotions. Non-stock and Rx |tems are not returnable, additional fees will apply. Promotion item must be same as purchased.

Receipt of free goods,
Eligible Products: (NEW) Universal Bond Quick 2: 4041-KA Std Kit | 4042-KA Bottle Refill | 4046-KA Unit Dose Std Kit Flow: 2610-KA (A1) | 2611-KA (A2) | 2612-KA (A3) | 2613-KA (A3.5) | 2615-KA (B1) | 2616-KA (B2) | 2618-KA (C3) | 2619-KA

(D3)] 2620-KA (E2) | 2621-KA (CV) | 2632-KA (OA3) | 2635-KA (BL2) ES-2 Classic SYR: 3020-KA (A1) | 3021-KA (A2) | 3022-KA (A3) | 3023-KA (A3.5) | 3024-KA (Ad) | 3025-KA (A6) | 3026-KA (B1) | 3027-KA (B2) | 3028-KA (B3) | 3029-KA (B4) |
3030-KA (C1) | 3031-KA (C2) | 3032-KA (C3) | 3033-KA (C4)| 3034-KA (D2) | 3035-KA (D3) | 3036-KA (XW) | 3037-KA (W) ES-2 Classic PLT: 3110-KA (A1) | 3111-KA (A2) | 3112-KA (A3) | 3113-KA (A3 5) | 3114-KA (Ad) | 3115-KA (A6) | 3116-KA (B1)
| 3117-KA (B2) | 3118-KA (B3) | 319-KA (B4 § |

) | 3120-KA (C1) | 3121-KA (C2) | 3122-KA (C3) | 3123-KA (C4) | 3124-KA (D2) | 3125-KA (D3) | 3126-KA (XW) | 3127-KA (W) ES-2 Flow: 3301-KA (A1) | 3302-KA (A2) | 3303-KA (A3) | 3304-KA (A3 5) |
3305-KA (Ad) | 3306-KA (KA6) | 3307-KA (B1) | 3308-KA (B2) | 3309-KA(XW) | 3312-KA (W) ES-2 Universal: 3181-KA (Syr) | 3191-KA (PLT) (NEW) ES Flow Universal: 4620-KA (U) | 4621-KA (UD)

APEX, Winter 2024
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Ti s the Season: Pay Consider at
Gt @™ a"S@a byriig®e I F J. Dy , «Vi de DRerceestibdeen t5 ,.012 (g4

Whil e some companies are b

| owddbavnttiPrme for rest, hib

tdd New Ygadli T ol | s “SSRLScrERRNC

i mporit ant™eso N s i der athilor St

C ome £ xteanpt e mp | aorydeaec gptaiyo n i

Pay Considerations :

Empl oyers have discretion e@evemptwhhdhenr!|l x)hegmmwlidyeoay n
during holiday c¢closures. As such, your handbook polici
particular ti mempfoyeas, wvhétheceive holiday pay, and
you wi || pay ahipghemn urmat(e .oef. ,paay per hour) .

Bl day c| oSHAr es. amne aplittle trickier for exempt (sal
BEEERNE ae ¢ U b d.dmi ni s™Mrative, and professional exempt
week in which ntwoeyk .p elrhfiosr m & akd rao wor bdas i tsh e

INEREE, %0 r [ER N ROR A r e clhyosing for |l ess than a full wor
whenever they are ready, willing, andtablkbadeio watlkryY:
hol i drmagy .exception is if yYadrl bogikevedkycl osesufert aat t
eegperforms tnhbpatwowe&kek, then you would not be required to
if the exempt employee even just checks a fewnéimaif crad
the week. As such, make sure your expectations are cle
(e.g., block access to server/ emails, take work phones
Pr oYW TIEE Defining the Wor kweek

Be sure to check how your policy defines the wor ke eko,
over an example. This yeard BEwea ifsalmas darhreao uhn dNeyw tYreraa
defines theiBBuwadrakwd dk ocaxmhdSat osddyduring that week,

exempt employees (so long as no work is peffiesdaeyd)t hHo
Wednesoden the employer would not be closed for an ent
mul tiple workweeks) . I n that case, exempt employees wo
There are | imited exceptions whatne aann eenxpe rdpyts ael napsl yopyeeCen A

may ref é&xetmptolErmpl oyee Deduchi 6l@s FBams Phget

Vacati on Policies

ey empl oyer al so wantraopuikreomwswewhef heancbhepyncanme du
I e

S
ud

benefits inc | owering vacation balances on the bo
deducteitocn s ,

The answebrudimplygers nerdasonahmlsearadwheroeveotibey requi
use vacation ti me The California 90abhdcarg eGd mmiug siso mera sh
notice. As such, it is recommended that employers put
empl oyees at | east three months in advance of any comp
i aleseamp |l my ee igecurrently out on a leave of absence,
during a closur e. For some ¢ @mmwaety ud fr ea lase reangp,l otyleee € mp It
(pregnancy disability | eave is one example). Also r eme
mandatory paid sick time.

There are a lot of considerations when it comes to employment policies. Let us make it easy for you with our updated 202!
Employee Handbook. We haveda-t-yourself optiorfor purchase, owe can customize it for yfrom start to finish! Give us
a call at 800.399.5331.

Reprinted with permission from the California Employers Assoc.

APEX, Winter 2024 Pagel3


https://www.employers.org/pages/hr-forms/
https://www.employers.org/products/downloads/pre-order-2024-do-it-yourself-employee-handbook-137817/
https://www.employers.org/landing/employee-handbook/
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