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Publication of the Stanislaus Dental Society

Inside: Dental Team, how to find them and how to keep them!
HELP IS ON THE WAY!!
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. . . 2022 SDS Board off
Presidential Pondering o ecident
Dr. Eric Dixon, SDS President Eric Dixon, DD
Pr e s i-Hleenctt
David Wall s, DI
Treasurer
Al exandra Hebeft
Dear Stanislaus Dent al Soci ety Member sj, Secretary
. . Filipe Lima, |DD
We are certainly glad to be getting bald ) V €
We invite you to join your Stanislaus |0 Editor ar
begin to Weeagagethankful to each of yolu Charles Kim, pD
the dent aWe swaliveed yyour commi t ment to o | mmedi ate Past [Pr
| would like to review with you many off Samer Hamza, QDg
Dent al Society: Board of Componler
SDS Membership Benefits Matt Swat man, |D
f Continuing education courses with ref 2022 Committee |Cl
9 Patient referrals Byl aws / Ethilc.
f Camaraderie and support from colleagh AT SwWaT man,
T CPR renewal certification -dane¥es (O g?g‘??g'%ﬁs?eagﬁ
f Licensure Renewal Courses (OSHA/ CA DEg Continuing EOIu[C/a
f Representation at all |l evels of gove Jeff Barton, |DL
f General Membership meed i anngds mehalts i(nicn Forensic Odontjol
of annual membership dues) é‘arsrtyatl_e EFmoeurngd‘”
f SDS website information resources Medi a .Relatio,n<
T Classified section on website for ejlap Elizabeth Demich @
of fice and equi pment sal es Vember sl p
T Stanislaus Medical Society Phone Exch Filipe Lima, |DI
T Website SDS membership directory with Program 2 N
. . David Wall s, DLC
f Soci al events with coll eagues
. . We iBle i n
1 CD)pp?r;tunlty to be a dental provider Michael St?aw, ,IiD
ent a
f Practice Management direction from th j
, _ _ 2022 Stanisl aps
f Guidance to serviAkRA Dpamnd/ i derdy bot h enre Foundation Bba
T Service wiith a SMILE! President
. . Eli zabeth Demiclhel
Here are some upcoming events that we | er
] ] ] Vice President
* AugusitColmt i nui ng EdwuRedrilosn afo utrtsee P John Sul ak, DpsS
* Sept embieSrt af§ Appreciati on Secretary [/ Trlea
* OctobéGemb®ral Membership meeting MET T SWRl me N, | e
* OctobéCoROinuing Education cour se _
* DecembieHol8 day Member/ Spouse Mixer Quick Cont afc
_ _ _ ADA. -8098qQO0
The Stanislaus Dental Societyl apksetoan CDA . _76480I0F
hel ping make your practice a success! j
TDI C -063800
Respectfully, TDSC_ 1e880)
L DenCal Referr all
Eric Dixon 666¢é. (800638322
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http://ada.org
http://cda.org

SDS Board Meeting attendees hard at work!

Matt Swatman

Alexandra Hebert o ¥ Charles Kim Samer Hamza

Robinﬁs Rel evant Remar ks I
SDS Executive Director 3

Besi defmowwhemuch | onger do we hdwe stta omearhatthdse emaes ws! on
fDo you have aréy érée sMionsetsl yf,ormy answer is...sorry! As muct
count on to find the for answers to your problem&| atBi §i
section |I included in the member email blasts has been p
hope on the horizon though. Make sure to read the articl
affect members here i n St asnuicscleasuss, Choauvnet yt haen dp owietnht iiatl t o
comprehensive. We hope that you wil!/ be onboard and supp

a benefit for you!

I n the pagedsl arhcetaidc g omor e photos of those who spo@d®omnusedr
to seeing. During the first two @ofh ayveea rasc coefs sCQWIl [d,e nntoisstt s
through events held by dental societies. This was not bej
help to provide events and courses for our members; part:
but we are mighty!). Thankfully, with t hepowvedrasx i6nbga torflg es on
masks yet), we are slowly returning back to our previous
return of our sponsors who are eager to connect with our
pressed to provide the quality of course speakers that w
on the pages ahead are our way of thanking them. Pl ease |
many advances in -telcatheod ogrygduwetntiad growing in | eaps and
connect with you and share their experét.i.se (and deal s!).

. SDS members (and team) are presér piopaltahe odhentoale Ipe
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Dental Therapists & Advanced Dental Ther
Mi-devel provider expansion throughout oul

by Charles C. Kim DDS, SDS Editor

The® ea bill t hat i s about tofAldhet Daempradv edthletr ap €
|l eg. col orado-2d@®Vy/ biTlhli s/ spbr2o2Zmpt ed me to-lwwvietl e pa o\
model in dentistry.

I know we all have different views about this I
subject for a few minutes here. I owi || try to st
you may think what is best individually.
Currently, the states of Minnesot a, Mai ne, and A
and advanced dent al therapists to practice | im
supervision of the dentist with treatment includ
The access to care issues has been one of the m
brought up as a solution. More specifically, t |
caused by |l ack of geographical di stribution of
dent al schools to open its doors since 2006 and
di scussion that | would not go into here.)

I am curious to find out where al/l my denti st a
therapists. Do we need to expand dent al therap
therapists iIimprove the oral heal th conditions of
better or worse down the road?

I wonder® iaf dtihfefreer ent way to solve | ack of distr
incentivizing reimbursements of fees in rural a
apologies for not providing a solution to this t
us be aware of what i s happening regarding dent a
I n the end, it iI's up to the dent al professional
wha't is best for our profession that wild.l form
whomever we allow to practice dentistry.

Now my question to all/l of you is, what do you t
therapists in our field?

The objective of the Stanislaus Dental S

To encourage the improvement of
To promotive the J
To encourage ther
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May General Membership Meeting

Speakers from The Dentist Insurance Company
presented 2022 Risk Management updates to
SDS members on at the General Membership
Meeting. Good food, important information,

and lots of great peer interaction makes for an
enjoyable evening. So great to meet in person!

Raffle prizes opportunitie

v
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Changes to the CDA Board
by Dr. Matt Swat man, Board of Component Repr e
The board is the managing body of CDA, vested wi!t
i mpl ementation of the strategic plan, fiscal ma n é
Y of policies esbabki shebDebepgatheresr t hey govern the
The 2019 House of Delegates considered a recommendati o
board of advisors to replace the current Board of Trus
findings that guided development of a board compositio
and increase the board organizational influence to ser
The current process in which components elected truste
t he Board of Trustees. Although components elected the
duty to act in théd@hkbe8bardtefeJtust e€BPAheld significan
recommended the creation of a 32 member Board of Compo
of amelntber Board of Directors to repl acenetmbere Beoautdi wod
The-nBe2nber Board of Component Representatives adds a fo
of component issues throughout the year. The BCR is ab
and take on the responsibility of component representa
recommendations that require CDA board or house action
The BCR wil/l of fer a forum for components to coll abora
devel opment programs in a method that has not been pre
organi zation with an opportunity to enhance the effect
to allow components to collaborate with one another in
BCR will also provide input on its own | eadership deve
and experience for other |l eadership positions such as
of the 17 board members
The proposal to change the board composition was adopt
composeeadiofeclt7onesmanidng participants. I n most component
BCR position. The component representative to the BCR
at any ti me.
Director NamgPosition
Dr. Ariane TPBréestdent
Dr. Max MartBeeretary
Dr. Steven KE&ndasurer
Dr. Wall ace |B#lalrggmy Di rect or
Dr. John Bl gA# arge Director
Dr . Robert HAtwlaome Director
Dr . Kevin KgAt# arge Director
Dr . Sunjay UA#d arge Director
Dr . Cindy Lya#H arge Director
Dr. Carliza |MAdracge Director
Dr. JoarCoQtgemth ar ge Director
Dr . Lindsey |Rbarmeomi rector
Dr. James SdAdemgen Director
Dr. Jude-&hytapatrtge Di rector
Dr. Benson WA#@rge Director
Mr . Peter DyBei ©f fi ci o Director, CDA Execut|f ve Di
Dr. Virenchghkdr ®f Pateb Director, Board of Clompone
APEX,SUMMER 2022 PAGE7


https://www.cda.org/Home/About/Leadership/House-of-Delegates

New Dental Assisting Program!

by SDS Member, Elizabeth Demichelis, DDS

When you visit any of the soci al media hnon2arde avely
al most guaranteed to find the most curr » .S
rei mbur sement or eEsnpé oiyfmemdl liy,sufeisndi ng e
of the more senior members of the | ocal nim
closed the dental assisting program, we nm
great career path for many bguutalailfsioe do utre 2. e
Thanks to the continued efforts of SDS .
Hobby, along with the | ate Dr. Andrew Souerstrom, N
reached out to recreate a dental assisting program.
The program will not be a carbon copy of the one fr
been able to create a program that we feel will ser
time provide a pathway to meaningful employment for
program to start but could grow to become one in th
all ow the student at their completion to have met t
will take a bit |l onger than a standard DA program w
however we are aimiehdetctd i makaltttraatoyt so the stud
needed to meet family obligations as they pursue th
our | ocal workforce needs.

Joy Brack, RDA has been hired to i mplement the init
an -attdr team at MJC |l ed by Bianca Cavazos, Joy Brac
ment Toward Clinical Heal th) program that wil!/ all o
Al t hough the emphasis wild.| be on a career as a dent
other careers in the health industry to help them n
dent al assisting path. StudentweevwhoPATLCHeprsdaurlndm wio
BLS certification, gain valuable information on bas
status for enroll ment in the Dental Assisting progr
of fered at no cost to Stanislaus County residents.

The Dental Assisting program is on target to start
andciass | earning. A dental assisting training | ab h
i n the ®Blenimig.i al training will not involve i mmedi
will be reaching out to our |l ocal dental offices to
approximately 1bfhoeesiweakldytion to their evening
practice skills they have |l earned in the classroom
|l ocal offices. (We wild/l be reaching out to all of vy

t . Th&s st adam
I dent al wor k
xam and retur
MJC graduat e

This is not the MJC program of the pa
whil e addressing the needs of the | oc
able to successfully sit for the RDA
hi storically appreciated with our pas

-~ 0 ® O

I f you would

I ke to help with the program, please
i nput and part

cipation in what wil!/l hopefully be t

o
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Are you looking for a career in
Allied Health?

Dental assisting 1s one of tod ay’s fastest

growing careers according to the
US Bureau of Labor Statistics!
Join our PAT'CH to get started!

galth

Receive technical training and

hands-on learning!

Join a cohort of students for a 4-week
intensive Bootcamp to amplify your
soft skills, practice customer service,

get BLS Certified and get ready to
jump into an Allied Health Program.

Successful completion of the PATCH Bootcamp will grant students a
Certificate of Completion in ‘Professional Development in Allied Health” &

a Basic Life Support Certification that would be valid for the next two years!

PATCH Bootcamp students will have first place eligibility in
the upcoming Dental Program at MJC this FALL 2022!
PATCH Bootcamp Runs

July 11th - August 5th, Mon-Fri 8:30am-1:00pm
Tom Changnon Education Center - 1325 H St. Modesto, CA 95354

Call (209) 575-6201 to apply now!

Brought to you in Partnership by Modesto Junior College &
Stanislaus County Office of Education. Stanislaus County

Seats are Limited, Call Today! Ofﬁ ce Of
4 Education

APEX,SUMMER 2022 PAGE9



Paydays, and Wage

sssssssss

Of f -TDhe y®luo thka vWorakn agr eement with yol

ni sh updicthtabtehialnagtyeomud wstldy gave them some

all owed in the vast majority of busin
paid when an employee works more tha
wor kweek. Overtime wages must be paid

period in which the overtime wages were e

aysn California, wages must be
gnated

hd'tMays
or med.

S5 = =
T
- oo

Y
n advance as regular pay
post a notice that shows
must be paid'thay |l aft erhe hm
Wages ehamedt hetwaen dae
foll owing mont h.

| periods such as weekly, Dbiweekly or
amn dve'® Ba ntdheldéll ast day of the month, mu
s of the end of the payroll period wi

St at-eTmemmetlsy paychecks must be accompani-ed by
The wage sdiastteimmecntt pmuescte si nocfl uidnef or mat i o

wages earned;

=A =4 =4 =

]

statements
empl oyees?

urs worked (with the exception of exen

eqr adfe pneds earned and any applicabl e
rate basi s;
ctions;
earned,;
usive dates of the pay period;
oyee name and either the | ast four dig
and address of the | egal entity that
y rates in effect during the pay peri
I

y rate.
Leave (can be on separate notice)

ay employees in accordance with state
an be costly for business owners. Ar
We are here to hel p! I f you have any
ne7 84038188 nd an HR Director wil/ assist you!
permi ssion from California Employers Associ ¢

Reprinted
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Adventures in Dentistry!

SDS Member, Dr. Gladys Gesicho served at an orphat

I had gone a previous medical mi ssion and saw how n
e

on

503E to be abl to go once a year and hel p. I n the mid
KenyaAmerica Rur al Dent al Qutreach (the organization a
traveled to Kenya to provide free preventive dental se
am from Kisi.@ which has many villages and many orphana
due to Iimited resources. Five orphanages where select
exams, prophy, sealants, and or al health education. Th
rechargeabl e prophy handpieces

We are grateful for the donations from Patterson Dent a
Kenya has many parks with wildlife and birds and beaut
parks to see the ani mal s, watch fl amingos, and for the
The next trip is scheduled for the end of December thr
or to help in any way!

Ogembo Orphanage

Grace Group

APEX,SUMMER 2022 PAGE11



Jessica Mirabile,
Recruiting Director for CEA

Clear and concise job postings help
weed out unqualified applicants.

Employers today seeing many applicants that do not have the right
qualifications for the job. As you consider your hiring needs and marketing
strategy to attract quality candidates, it is important to be very clear on
what each role will require in terms of skills, experience, and education.
Candidates demand clarity on job responsibilities in their new roles. An
effective and compelling job posting is essential when advertising career
opportunities on job boards.

The most effective recruiters continually keep candidates apprised of their progress as
they traverse through the hiring process. When a candidate does not hear back from a
company in a timely manner they will often move on to another opportunity. Ask your
job candidates about their communication preferences and remember to use the
Qntact trifecta (emailing, texting and phone calls) as you keep them updated.

Tip
(2

'Think of each interview as a first date.

Provide a favorable, easy and memorable hiring experience for every candidate you
choose to interview. Whether it's a phone interview, a zoom interview, or an on-site
interview, it's important to make a great impression. Think of each interview as a first date.
By putting your best foot forward, candidates will have a positive experience and glimpse
into your organization.

O O In a world of uncertainty, job seekers value clarity, respect and assurances.
Provide a potential employee with all of the details they need to be prepared for

-y
—= interviews and assessments. Never surprise a candidate with unexpected testing.
i y Tip #3 ;h- Be empathetic. Times are tough and moving jobs is scary even for top talent.
w / Prepare in advance with well thought out interview questions that demonstrate
F

y 4 y ‘ the importance of this open position. This will help you to assess and confirm
£ ( whether a candidate has the skills and experience needed for the role.

D@ | Clifornia Serving employers since 1940
- Employers employers.org + 800.399.5331
Association ..
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