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 Presidential Pondering 

  Dr. Eric Dixon, SDS President 
 

 

 

Dear Stanislaus Dental Society Members, 
 
We are certainly glad to be getting back to in person events within the dental society.      
We invite you to join your Stanislaus Dental Society Board at these events as we 
begin to reengage.  We are thankful to each of you for renewing you membership in 
the dental society.  We value your commitment to organized dentistry. 
 

I would like to review with you many of the benefits of membership in the Stanislaus      
Dental Society: 
 

SDS Membership Benefits 

¶ Continuing education courses with reduced fees 

¶ Patient referrals   

¶ Camaraderie and support from colleagues  

¶ CPR renewal certification courses (Offered 1x/mo January-June) 

¶ Licensure Renewal Courses (OSHA/CA Dental Practice Act/Infection Control)  

¶ Representation at all levels of government 

¶ General Membership meetings that include CEUôs and meals (included as part            
of annual membership dues)  

¶ SDS website information resources  

¶ Classified section on website for job placement for associates and dental-related       
office and equipment sales 

¶ Stanislaus Medical Society Phone Exchange privileges 

¶ Website SDS membership directory with specialty reference for referrals 

¶ Social events with colleagues   

¶ Opportunity to be a dental provider for the Stanislaus Foundation for Medical/
Dental 

¶ Practice Management direction from the SDS office 

¶ Guidance to services provided by the ADA, CDA and many other organizations 

¶ Service with a SMILE!  

Here are some upcoming events that we invite you to attend: 
 

* August 19 ï Continuing Education course - Pearls of the Practice 
 

* September 15 ï Staff Appreciation 
 

* October 19 ï General Membership meeting 
 

* October 20 ï Continuing Education course 
 

* December 8 ï Holiday Member/Spouse Mixer 
 
The Stanislaus Dental Society appreciates your membership and looks forward to         
helping make your practice a success! 
 

Respectfully, 

Eric Dixon 

 2022 Stanislaus Dental 
Foundation Board 

President 
Elizabeth Demichelis, DDS 

Vice President 
John Sulak, DDS 

Secretary / Treasurer 
Matt Swatman, DDS 

2022 SDS Board of Directors 

President 
  Eric Dixon, DDS 

President-Elect 
    David Walls, DDS 

Treasurer  
  Alexandra Hebert, DDS 

Secretary  
Filipe Lima, DDS 

Editor 
Charles Kim, DDS 

Immediate Past President 
Samer Hamza, DDS 

Board of Component Rep  
  Matt Swatman, DDS 

2022 Committee Chairs 

Bylaws / Ethics 
Matt Swatman, DDS, MSD 

Community Health 
Gloria Fass, DDS 

Continuing Education  
  Jeff Barton, DDS 

Forensic Odontology  
& State Emergency 
  Garry L. Found, DDS 

Media Relations 
   Elizabeth Demichelis, DDS 

Membership 
  Filipe Lima, DDS 

Program 
  David Walls, DDS 

Well-Being 
  Michael Shaw, MD, DDS 

 Quick Contacts 

    ADA. . . . (800) 621-8099 

   CDA. . . . (800) 232-7645 

   TDIC . . . (800) 733-0634 

   TDSC . . .(800) 253-1223 

   Denti-Cal Referral  
   éééé.(800) 322-6384 

http://ada.org
http://cda.org
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SDS Board Meeting attendees hard at work!  

 

 

 

Besides the, ñhow much longer do we have to wear these masks!ò question that I receive on a regular basis, is the one, 

ñDo you have any resumes for éééé.ò  Mostly, my answer is...sorry!  As much as I like to be the person you can 

count on to find the for answers to your problems, this one is beyond my capabilities. You will notice that the óClassifiedô 

section I included in the member email blasts has been pretty scarce of resumes. I send them when I get them. There is 

hope on the horizon though. Make sure to read the article on Page 8. This is the start of something pretty big that will 

affect members here in Stanislaus County and with itôs success, have the potential to grow into something even more 

comprehensive. We hope that you will be onboard and support this program as much as possible as this was created as 

a benefit for you!  

In the pages ahead youôll notice more photos of those who sponsor our continuing education courses than youôre used 

to seeing. During the first two of years of COVID, most companies didnôt have access to dentists, either in their office or 

through events held by dental societies. This was not beneficial for either the sponsors or those of us who count on their 

help to provide events and courses for our members; particularly for smaller components like ours. (We may be small, 

but we are mighty!). Thankfully, with the relaxing of some of the recommendations from the ópowers that beô (sorry, not 

masks yet), we are slowly returning back to our previous practice of meeting in person for our courses and with that, the 

return of our sponsors who are eager to connect with our members. Without their financial support, we would be hard-

pressed to provide the quality of course speakers that we do or the frequency with which we hold them. Their mentions 

on the pages ahead are our way of thanking them. Please keep them in mind when you are in need of product. With so 

many advances in technology, dental-related product is growing in leaps and bounds and they welcome the chance to 

connect with you and share their expertise (and deals!). They know what I know, thaté... 

...SDS members (and team) are preserving the dental health of the earthôs population, one patient at a time! 

Robinõs Relevant Remarks 

SDS Executive Director            
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   Dental Therapists & Advanced Dental Therapists 
 

     Mid-level provider expansion throughout our nation 
 
  by Charles C. Kim DDS, SDS Editor 
 
  

 
 

Thereôs a bill that is about to get approved in Colorado called ñThe Dental Therapist Billò (https://
leg.colorado.gov/bills/sb22-219). This prompted me to write an article about a mid-level provider 
model in dentistry. 
 

I know we all have different views about this topic, but I will try to have you all think about this     
subject for a few minutes here. I will try to stay as neutral as I can on this topic so that each one of 
you may think what is best individually. 
 

Currently, the states of Minnesota, Maine, and Alaska and possibly Colorado allow dental therapists 
and advanced dental therapists to practice limited scope of dentistry under direct or indirect          
supervision of the dentist with treatment including: fillings and simple extractions. 
 

The access to care issues has been one of the main problems the proponents of dental therapists 
brought up as a solution. More specifically, the limited access to care brought on by problems 
caused by lack of geographical distribution of the dentists. In fact, that topic brought 10+ more     
dental schools to open its doors since 2006 and many to follow suit. (But that is entirely different   
discussion that I would not go into here.) 
 

I am curious to find out where all my dentist and surgeon friends think of the expansion of dental 
therapists. Do we need to expand dental therapists in our country? Will having more dental         
therapists improve the oral health conditions of our country? Is this going to make dentistry for the 
better or worse down the road? 
 

I wonder if thereôs a different way to solve lack of distribution issues of dentists such as increasing/
incentivizing reimbursements of fees in rural areas for the dentists that serve in these areas. My 
apologies for not providing a solution to this topic that I presented, but my goal was to have more of 
us be aware of what is happening regarding dental therapists. 
 

In the end, it is up to the dental professionals like us collectively thinking, deciding and acting on 
what is best for our profession that will form the type and quality of care our patients receive from 
whomever we allow to practice dentistry. 
 

Now my question to all of you is, what do you think about dental therapists and advanced dental 
therapists in our field? 
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Speakers from The Dentist Insurance Company 

presented 2022 Risk Management updates to 

SDS members on at the General Membership 

Meeting. Good food, important information, 

and lots of great peer interaction makes for an 

enjoyable evening. So great to meet in person!

Raffle prizes opportunities donõt hurt either! 
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 Changes to the CDA Board 
  by Dr. Matt Swatman, Board of Component Representatives (formerly CDA Trustee) 
 

The board is the managing body of CDA, vested with the fiduciary duties of the association including   

implementation of the strategic plan, fiscal management, governance oversight, and implementation       

of policies established by the House of Delegates; together they govern the association. 

The 2019 House of Delegates considered a recommendation to create a small board of directors and a component 

board of advisors to replace the current Board of Trustees and Executive Committee. The proposal addressed        

findings that guided development of a board composition to prepare CDA for the future, minimize organizational risk, 

and increase the board organizational influence to serve all components. 

The current process in which components elected trustees gave a false impression of component representation on 

the Board of Trustees. Although components elected the trustee, they served as a fiduciary to CDA and had a legal  

duty to act in the best interest of CDA. The Board of Trustees held significant discussion on the proposal and 

recommended the creation of a 32 member Board of Component Representatives (BCR) and establishment     

of a 17-member Board of Directors to replace the executive committee and the 50-member Board of Trustees.   

The 32-member Board of Component Representatives adds a formal body and representative structure for discussion 

of component issues throughout the year. The BCR is able to voice component perspectives on organizational issues 

and take on the responsibility of component representation regarding membership issues and consider membership 

recommendations that require CDA board or house action.  

The BCR will offer a forum for components to collaborate with one another and CDA on component leadership         

development programs in a method that has not been previously possible. The creation of the BCR provides the     

organization with an opportunity to enhance the effectiveness of the House of Delegates. It is a formal mechanism      

to allow components to collaborate with one another in advance of the House of Delegates. Like the CDA board, the 

BCR will also provide input on its own leadership development to support its members in getting the necessary skills 

and experience for other leadership positions such as the Board of Directors.  The elected chair of the BCR is one     

of the 17 board members.  

The proposal to change the board composition was adopted at the 2021 House of Delegates. The new CDA board is 

composed of 17-directors and 2-non-voting participants. In most components, a current trustee transitioned to the 

BCR position. The component representative to the BCR can be changed by the local component Board of Directors 

at any time. 

 
 

 

Director Name Position 

Dr. Ariane Terlet President 

Dr. Max Martinez Secretary 

Dr. Steven Kend Treasurer 

Dr. Wallace Bellamy At-large Director 

Dr. John Blake At-large Director 

Dr. Robert Hanlon At-large Director 

Dr. Kevin Kai At-large Director 

Dr. Sunjay Lad At-large Director 

Dr. Cindy Lyon At-large Director 

Dr. Carliza Marcos At-large Director 

Dr. Joan Otomo-Corgel At-large Director 

Dr. Lindsey Robinson At-large Director 

Dr. James Sanderson At-large Director 

Dr. Judee Tippett-Whyte At-large Director 

Dr. Benson Wong At-large Director 

Mr. Peter DuBois Ex Officio Director, CDA Executive Director 

Dr. Virenchandra Patel Ex Officio Director, Board of Component Representatives Chair 

https://www.cda.org/Home/About/Leadership/House-of-Delegates
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When you visit any of the social media boards exclusive to a dental office, you are   

almost guaranteed to find the most current comments have to do with either insurance 

reimbursement or employment issues ï specifically, finding qualified employees. Many 

of the more senior members of the local dental community will tell you that when MJC 

closed the dental assisting program, we lost a community gem that provided not only a 

great career path for many but also our direct pipeline for well-qualified team members. 

Thanks to the continued efforts of SDS Members, Dr. Bruce Valentine and Dr. Dennis 

Hobby, along with the late Dr. Andrew Soderstrom, MJC heard our needs and has now 

reached out to recreate a dental assisting program.  

The program will not be a carbon copy of the one from the past but with some creative ingenuity, we have 

been able to create a program that we feel will serve our current needs in the dental office while at the same 

time provide a pathway to meaningful employment for those in our community. This will not be an RDA     

program to start but could grow to become one in the future. What we will have is a DA program that will   

allow the student at their completion to have met the requirements to sit for the RDA exam. This pathway  

will take a bit longer than a standard DA program with a private institution to allow for the hours required, 

however we are aiming to make it a cost-effective alternative so the student can maintain any employment 

needed to meet family obligations as they pursue this path to licensure while at the same time strive to meet 

our local workforce needs.  

Joy Brack, RDA has been hired to implement the initial steps for the Dental Assisting program. Along with  

an all-star team at MJC led by Bianca Cavazos, Joy Brack has created a PATCH (Professional Advance-

ment Toward Clinical Health) program that will allow students an introduction to a career in allied health.   

Although the emphasis will be on a career as a dental assistant, the program will introduce the student to 

other careers in the health industry to help them make an informed decision if they choose to pursue the 

dental assisting path. Students who successfully complete the four-week PATCH program will earn their  

BLS certification, gain valuable information on basic infection control and HIPPA protocol, and gain preferred 

status for enrollment in the Dental Assisting program. Thanks to local funding, the PATCH program is being 

offered at no cost to Stanislaus County residents.  

The Dental Assisting program is on target to start for the Fall semester and will be a combination of virtual 

and in-class learning. A dental assisting training lab has been set up in Empire with classes being conducted     

in the evening. The initial training will not involve immediate patient care; however after some training, we 

will be reaching out to our local dental offices to participate in our internship program. Interns will complete 

approximately 15 hours weekly in-office in addition to their evening courses. This will allow students to    

practice skills they have learned in the classroom while honing their skills under the watchful eye of our      

local offices. (We will be reaching out to all of you to help us with internships in the near future.)  

This is not the MJC program of the past. This is an innovative solution to meet the needs of todayôs student 

while addressing the needs of the local dental workforce. The goal will be to graduate a student who will be 

able to successfully sit for the RDA exam and return to our offices with the skill and professionalism that we 

historically appreciated with our past MJC graduates.  

If you would like to help with the program, please reach out to myself or Robin Brown. We welcome your   

input and participation in what will hopefully be the new successful MJC DA program!  
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Overtime, Paydays, and Wage Statement Refresher 
 
 
Overtime or Off The Clock Work -  Do you have an agreement with your employees that if they clock 

out to finish up charting and stay a ólittle laterô that you will give them some comp time on another day?  

This is not allowed in the vast majority of businesses in California, including the dental industry.  Over-

time must be paid when an employee works more than eight hours in  a day and more than forty regular 

hours in a workweek. Overtime wages must be paid no later than the next regular payday following the 

payroll period in which the overtime wages were earned.  

 
Paydays -  In California, wages must be paid at least twice during each calendar month on the days  
designated in advance as regular paydays. The employer must establish a regular payday and is         
required to post a notice that shows the day, time and location of payment. Wages earned between      
the 1

st
 and 15

th
 days must be paid no later than the 26

th
 day of the month during which the labor was  

performed.  Wages earned between the 16
th
 and the last day of the month must be paid by the 10

th
     

day of the following month.  
 
Other payroll periods such as weekly, biweekly or semimonthly when the earning period is something 
other than between the 1

st
 and 15

th
, and 16

th
 and last day of the month, must be paid within seven        

calendar days of the end of the payroll period within which the wages were earned.  
 

Wage Statements -  Timely paychecks must be accompanied by a wage statement at least semi-

monthly.  The wage statement must include distinct pieces of information for each employee: 

¶ gross wages earned; 

¶ total hours worked (with the exception of exempt salaried employees); 

¶ the number of piece-rate units earned and any applicable piece rates if employee is paid on          

a piece rate basis; 

¶ all deductions; 

¶ net wages earned; 

¶ the inclusive dates of the pay period; 

¶ the employee name and either the last four digits of the social security number or an employee   

ID number; 

¶ the name and address of the legal entity that is the employer; and 

¶ all hourly rates in effect during the pay period and the corresponding number of hours worked at 

each hourly rate. 

¶ Paid Sick Leave (can be on separate notice) 
 
Failure to pay employees in accordance with state law, pay overtime correctly or provide proper wage 

statements can be costly for business owners.  Are you confused about the proper way to pay your    

employees?  We are here to help!  If you have any questions or need guidance, call the SDDS HR     

Hotline at 888-784-4031 and an HR Director will assist you! 
 
Reprinted with permission from California Employers Association  
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SDS Member, Dr. Gladys Gesicho served at an orphanage in Africa last December.  

I had gone on a previous medical mission and saw how much dental services were needed which is why I formed a 

503É to be able to go once a year and help. In the midst of COVID, a small group of dentists and assistants from the 

KenyaAmerica Rural Dental Outreach (the organization also offers free dental services to kids in the united States) 

traveled to Kenya to provide free preventive dental services to five selected orphanages in the rural villages of Kisii. I 

am from Kisii which has many villages and many orphanages, but we could not see all the kids in all the orphanages 

due to limited resources. Five orphanages where selected and about 400 children were treated which included visual 

exams, prophy, sealants, and oral health education. The services were provided outside under trees using portable 

rechargeable prophy handpieces  

We are grateful for the donations from Patterson Dental Supply Company among others that helped. 

Kenya has many parks with wildlife and birds and beautiful beaches. We would take breaks to visit the beach, the 

parks to see the animals, watch flamingos, and for the golf lovers, enjoyed a round of golf. 

The next trip is scheduled for the end of December through January 2023. We welcome anyone interested to join us 

or to help in any way! 

Ogembo Orphanage 

Grace Group 
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