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Robinõs Relevant Remarks 

Robin Brown, SDS Executive Director 

  

Thereõs been a lot going on for the Stanislaus Dental Society  

organization this year! Always seeking to improve membership 

value, the board has initiated the following this year:  

Logo: After all these years, Stanislaus Dental Society finally has a new logo! 

Thanks to Dr. Robert McCullaõs initial concept and some tweaking by Never 

Boring Design, SDS has a logo that will stand the test of time and is indicative 

of the environment in which its members practice. 

Facebook: SDS now has a Facebook page. Weõll be sharing information on 

continuing education courses, social events, trending dental topics, and event 

photos. Make sure to Like our page, Stanislaus Dental Society, and Share it with 

your friends!  

Updated website: The SDS website is six-years-old and technology has passed it 

by. We are now in the process of updating the website and making it more 

user-friendly. The layout will be more functional, be more aesthetically       

appealing, and will include the option of registering and paying for SDS events 

online by credit card. It is in the development stage now and as with all good 

things, it will take time before it goes live which should be in the early Spring. 

In the    meantime, the old site will continue on.  

Credit Cards: The SDS office has set up an account with PayPal and now ac-

cepts credit cards for all courses and events. This includes Visa, Mastercard, Dis-

cover, and American Express. Until the completion of the updated SDS website, 

you will still need to complete a downloaded registration form and mail it 

with your payment information (by check, money order or credit card) to the 

SDS office; however, after the website update has been completed, you will 

have the option to also be able to register all courses/events online and make 

your credit card payment through PayPal. 

Continuing into 2017, your membership offers you: CE courses every quarter, 

BLS renewal courses, all day Summer Dental Symposium, and credits included 

at every General Membership meeting (no fee). There is opportunity for peer 

interaction; GM meetings, Member Mixers and social events. Staff benefits 

from CE courses, SDS Goes to the Nuts and Staff Appreciation. Significant    

others are welcomed to the Nutõs game, the Shred-it event and the Holiday 

Mixer. You will also find value in knowing that I am here Monday through 

Friday to provide practice support for you and your staff should there be a 

need.   

Going into 2017, the Stanislaus Dental Society is strong. Our membership is 

growing, we are fiscally sound, and we have leadership engagement within 

SDS and at the CDA and ADA level. The board is always looking for members 

who are interested in participating in any of our committees or potentially in 

future board service.  If interested, please contact your SDS board members or 

me.  

I hope the holiday seasons finds you and yours happy and healthy and I look 

forward to working with you in 2017!  

 

é...SDS members: Preserving the dental health  

of the earthõs population, one patient at a time. 

  

2016 SDS Officers  

President 

  Nicholas Poblete, DDS  

President-Elect 

  Wesley Wong, DDS  

Treasurer  

  Dean Brewer, DDS  

Secretary  

  Amanda Farley, DDS  

Editor 

Toshi Hart, DDS  

Trustee  

  Michael Cadra, DMD, MD, FACS  

Immediate Past President 
  Sean Mullins, DDS  

 

2016 Committee Chairs  

Bylaws 

Matt Swatman, DDS, MSD  

Media Relations 

   Bruce Valentine, DDS  

Community Health 
  Cesar Acosta, DDS  

Continuing Education  

  Jacob Barber, DDS  

Ethics 
Dr. Michael Shaw, MD, DDS  

 
Forensic Odontology  
& State Emergency 

  Garry L. Found, DDS  

Legislative 

  Andrew P. Soderstrom, DDS  

Membership 

  Amanda Farley, DDS  

Peer Review 

  Jennifer Leon -Guerrero, DDS  

Program 

  Wesley Wong, DDS  

Well-Being 

  Michael Shaw, MD, DDS  

Toll Free Numbers  

ADA. . . . (800) 621-8099 
CDA. . . . (800) 232-7645 
TDIC . . . (800) 733-0634 
Denti-Cal Referral  
éééé.(800) 322-6384 
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Profiles in Dentistry  

 

 

                Dr. Victor Pak   Oral & Maxillofacial Surgeon 

                      Incoming SDS Board Secretary 
 

 
 
 

Dr. Pak was born in Seoul, South Korea, immigrated to the United States in 1970 and grew up in Longmont, Colorado. 
He became a U.S.  citizen in 1978.  Dr. Pak graduated in 1986 with a BA in Economics at University of Colorado, then 
attended dental school at  University of Colorado Health Sciences Center in Denver and graduated with a DDS in 1993. 
 
During dental school he joined the Navy and after graduation he was assigned to Naval Officer Indoctrination School in 
Newport, RI, in 1993. After learning how to salute and march, Lieutenant Pak went into residency in Advanced Education 
in General Dentistry in San Diego and graduated in 1994. Dr. Pak's first assignment after residency was to be the first 
dental officer and department head to the brand new amphibious ship, USS Boxer LHD 4.  After commissioning the ship 
in Pascagoula, Mississippi, he, along with a crew of 1,400, sailed through the Panama Canal to homeport in San 
Diego.  Lt. Pak applied and was accepted into residency in Oral and Maxillofacial Surgery at Balboa Naval Hospital, San 
Diego in 1997. His scope of training included: dentoalveolar surgery, implants, orthognathic surgery, pathology, trauma, 
reconstruction, and cosmetics. 
 
In July, 2001 Lieutenant Commander Pak graduated and was called to serve as the shipôs oral and maxillofacial surgeon 
and assistant dental department head of 19 dental personnel on the aircraft carrier, USS Abraham Lincoln CVN 72 based 
out of Everett, Washington. During deployment, Dr. Pak served as the Oral & Maxillofacial Surgeon for the Abraham    
Lincoln battle group which included seven ships. This included support in Operation Enduring Freedom (air operations in 
Afghanistan), Operation Southern Watch (enforcing the no-fly-zone in Iraq), and Operation Iraqi Freedom (Iraqi war). 
 
Dr. Pakôs last tour was at Naval Dental Center Southwest in San Diego as department head and Command Consultant of 
Oral and Maxillofacial Surgery.  Commander Pak separated from the Navy with an honorable discharge from the Navy 
after serving 12 wonderful years. 
 
Since July of 2005, Dr. Pak has been in private practice in Turlock. He is married to Meiluen and together they have a 
daughter, Monique, a son, Tai Yong and a dog Pierre rescued from the pound. Dr. Pak looks forward to providing service 
to the wonderful community of Turlock and the surrounding areas in the field of Oral & Maxillofacial Surgery. 
 

 
 
 
 
 
 

                  
     Dr. Preston Payne General Dentist  

       Incoming Community Health Chair 
 
 

Dr. Preston Payne was born and raised in Greenwood, SC. Go Clemson Tigers! He graduated with a B.S. from The  
Citadel and then went to the Medical University of South Carolina for my D.M.D. Upon graduation in 2016, He was         
fortunate enough to become an associate at Dr. Wong and Dr. Rickeyôs practice here in Modesto. Dr. Preston enjoys 
spending time with his wife and dog, photography, tennis and seeing live music. 
 

SDS welcomes new member, Dr. Preston Payne and appreciates his willingness to serve as Chair of 
the  Community Health Committee. Thank you and well done to Dr. Cesar Acosta for his service as 
chair for the past three years!  
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Dr. Stan Baker was inducted as Fellow of the American College of Dentists on November 10       
closely followed by Dr. Michael Cadra who was inducted as Fellow in the International College of 
Dentists on November 11.  (Dr. Cadra is also FACD and FACS).  Dr. Elizabeth Demichelis and Dr. 
Andy Soderstrom are both previous recipients of the ACD and ICD.  

Dr. David Rainero, OMS Walnut Creek and Dr. Michael Cadra 

Dr. Michael Cadra receiving his plaque 

Drs. Stan Baker and Elizabeth Demichelis 
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State launches program to increase use of preventive services for low -income children.  

State increases opportunities for dentists serving low -income children  
Reprinted with permission from California Dental Association 
 

Dentists in California now have an opportunity to participate in the Dental Transformation 
Initiative to help improve dental health for low-income children enrolled in the Denti-Cal 
program, while receiving enhanced reimbursement by meeting specific incentive metrics. 
As part of Californiaôs 1115 waiver, known as Medi-Cal 2020, the DTI focuses on         
high-value care, improved access and utilization of performance measures to drive       
delivery system reform.  

CDA strongly advocated that oral health services be included in the waiver agreed upon late last year by the 
state of California and the Centers for Medicare and Medicaid Services. The unprecedented agreement    
offers increased state flexibility to meet the needs of its 13.5 million beneficiaries and infuses an additional 
$740 million investment in Denti-Cal over the next five years.  
There are four domains under DTI. Two of the four domains are already underwayðDomain 1 and Domain 3.  

Incentives for early, preventive care: Domain 1  
The state has set a goal to increase the number of children (0-20 years old) who receive preventive dental 
services by 10 percent over the five-year waiver period. Under Domain 1, the program provides significant 
bonus payments to providers who are able to increase the number of additional Denti-Cal beneficiaries they 
serve by 2 percent per year.  

Each participating Denti-Cal office location will have a unique utilization benchmark to achieve, and once 
reached, the state will provide semiannual payments to providers for the prevention services they deliver to 
new patients above their benchmark. Incentive payments will be 75 percent above the current schedule of 
maximum allowance (SMA) for all prevention services provided to the new patients above the established 
benchmark. This represents a considerable investment in preventive care and recognizes the need for     
substantial increases in the funding providers receive. 

Domain 1 incentives payments are available to Denti-Cal-enrolled dentists statewide. The pilot officially     
began on July 1, 2016 . The Department of Health Care Services will soon mail letters notifying providers of 
their benchmark number of patients and goal required to achieve incentive payments. This benchmark is  
calculated based on the service office locationôs delivery of preventive services to Medi-Cal beneficiariesô 
data during the baseline calendar year 2014. Newly enrolled providers will be subject to the stateôs            
predetermined benchmark based on their county.   

Any dentist already enrolled in Denti-Cal is eligible for these incentive payments without any further     
action. DHCS will issue the first incentive payments in January 2017 to those provider locations that met 
or exceeded the goal of a two-percentage point increase of Denti-Cal patients from the first six months of 
the program January 2016 through June 2016. Providers who wish to enroll as a Denti-Cal provider and 
participate in this domain may do so at any time. 

Continuity of care: Domain 3  
This domain is designed to ensure Denti-Cal children ages 20 and under continue to receive the dental care 
they need on an ongoing basis by providing incentive payments to dental service office locations who have 
maintained continuity of care through the provision of recall exams for their Denti-Cal patients. 

The incentive will be paid as an annual bonus payment to providers for each child who receives a dental 
exam for two consecutive years at the same dental office. The per-child bonus increases in each subsequent 
year if treatment continues to be provided at the same treatment location. The first annual bonus payment 
(after the second year of consecutive treatment) will start at $40 per Denti-Cal beneficiary, increasing by $10 
each year up to $90 after five years of consecutive recall visits for the same patient. 
Since Domain 3 is a pilot, only dentists in the selected pilot counties are eligible to participate in Domain 3. 
The selected pilot counties are Alameda, Del Norte, El Dorado, Fresno, Kern, Madera, Marin, Modoc,        
Nevada, Placer, Riverside, San Luis Obispo, Santa Cruz, Sonoma, Shasta, Stanislaus and Yolo.  
 

For more specifics regarding the Dental Transformation Initiative, search for ñDTIò on the DHCS website 
(www.dhcs.ca/gov). 
 

Copyright © 2016 California Dental Association 

http://www.dhcs.ca/gov)
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SDS 2017 BLS Renewal Course  
ENROLL EARLY ----- Classes are limited to 16 participants per class!  

 

The Stanislaus Dental Society  Continuing Education Committee is pleased to announce 
continuation of our BLS Renewal Course Program, allowing SDS members and staff the  op-

portunity to renew  certification conveniently and at a minimal cost. 
 

Time:   8:00am (SHARP) to 11:00am 

Credits:  3 Hours / Units (see important note at bottom of page)  

Cost:  $40.00 per person - Must be paid in advance to reserve your space in the class. 
FAX and registration by phone will not be accepted . 

Place:    Memorial Medical Plaza Education Dept. 
1700 McHenry Ave. Ste 60B, Modesto (in McHenry Village) 

 

Changes must be submitted two weeks prior to your class date. SORRYéNO exceptions . 
Classes are in high demand and space is limited; the instructor will only take 16 students. 
Please do not arrive without an appointment, you will not be allowed to attend.  
Contact the SDS office if canceling; there is a wait list of attendees wanting your spot!  

 

Registration fees for no-shows are forfeited  
and are not transferable to another class! 

 

If your BLS Card has expired past 30 days, you will not be eligible for this course. 
 

Please retain a copy of this notice and mark your calendar as no confirmation 
will be issued. You will be contacted if the course you want is full.  

----------------------------------------------------------------------------------------------------------------------------------- 
DATE     TIME 
 

Friday, January 6    8:00am ï 11:00am 

Friday, February 3    8:00am ï 11:00am 

Friday, March 3   8:00am ï 11:00am 

Friday, April 14    8:00am ï 11:00am 

Friday, May 12    8:00am ï 11:00am 

Friday, June 2    8:00am ï 11:00am 

 

*Important!! The Memorial Center !REQUIRES! you to have the Basic Life Support (BLS) 
Provider Manual prior to and during class. The book can be purchased online for $13.25 
at, http://shop.aha.channing-bete.com. Choose Item #15-1010.  The book is also avail-
able for download as an EBook.  

Please note: 

You must bring the manual/EBook with you  

or they will not allow you to take the course!  

http://shop.aha.channing-bete.com
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Are You in Compliance?  
 
Jan. 1, 2016: Use revised CDT codes  
Dentists must use 19 new dental procedure codes, 12 revised codes and be aware that eight codes have 
been deleted. CDT is the only HIPAA-recognized code set for dentistry, reflecting technological advances  
and improved accuracy, specificity and simplicity. 

Jan. 1, 2016: Display whistleblower, injury posters  
Dental practices must post California's Whistleblower Protection notice, printed no smaller than 8.5 inches   
by 14 inches, as well as Notice to Employees ï Injuries Caused by Work, in both English and Spanish if   
dentists have Spanish-speaking employees. 

April 1, 2016: Replace pregnancy leave posters  
Dental practices must post Your Rights and Obligations as a Pregnant Employee (DFEH-100-20), which    
replaces "Notice A," addressing Pregnancy Disability Leave, as well as the California Family Rights Act. 
Employers with 50 or more employees must post Family Care and Medical Leave (CFRA Leave) and      
Pregnancy Disability Leave (DFEH-100-21), replacing "Notice B." 

April 1, 2016: Develop new antidiscrimination policies   
Amendments to California's Fair Employment and Housing Act regulations, which generally apply to           
employers of five or more employees, require employers to develop and distribute antidiscrimination,          
anti-harassment and complaint investigation policies. CDA has developed sample policy language and 
a sample employee manual template for dental practices. 

June 1, 2016: Update hazard communication plans   
Dental practices must have updated hazard communication plans and safety data sheets (SDS), place       
appropriate labels on secondary containers and train all staff on new chemical labeling and classification   
systems. CDA has developed a sample hazard communication plan and PowerPoint presentation for use     
in dental practices. 

July 1, 2016: Provide timely practice updates   
Dentists contracted with dental plans must respond to a plan's request for accurate directory information 
within 30 days or face payment delays, reimbursement reductions or, ultimately, termination of their           
participating provider agreement. Dental practices are required to provide timely practice updates, including 
practice address, license number, and other information. 

July 1, 2016: Register with CURES   
All prescribers in California with U.S. Drug Enforcement Administration registrations are required to register  
to access California's prescription drug monitoring program, known as CURES 2.0. 

July 1, 2016: Submit email address  
Each individual licensed or permitted by the Dental Board of California or the Dental Hygiene Committee of 
California must submit an email address to the Dental Board. Send an email to dentalboard@dca.ca.gov,  
using the subject line "Electronic Mail Address Requirement" and include in the body of the email the         
individual's name, license type, license number and email address. The electronic mail address shall be    
considered confidential and not subject to public disclosure. 

July 18, 2016: ACA: Provide interpreters, ensure accessibility  
Under the Affordable Care Act, dentists participating as providers in the Denti-Cal and CHIP (formerly known 
as Healthy Families) programs and those who have received Meaningful Use funding are required to comply 
with new federal anti-discrimination policies. They must provide interpreters or  translators to patients with  
limited English proficiency, ensure accessible online appointment systems and billing, ensure employee 
health plans are in compliance with anti-discrimination laws, and comply with standards concerning dental 
facility alterations or new construction.  

            (cont. on Page 10) 

http://www.cda.org/news-events/dentists-should-prepare-for-2016-dental-code-changes
http://www.dir.ca.gov/dlse/WhistleblowersNotice.pdf
http://www.dir.ca.gov/dwc/NoticePoster.pdf
http://www.dfeh.ca.gov/res/docs/Publications/Brochures/2016/DFEH-100-20%20(04-16).pdf
http://www.dfeh.ca.gov/res/docs/Publications/Brochures/2015/DFEH-100-210-rev072015.pdf
http://www.dfeh.ca.gov/res/docs/Publications/Brochures/2015/DFEH-100-210-rev072015.pdf
http://www.cda.org/LinkClick.aspx?fileticket=3ssERVamiCs%3d&portalid=0
http://www.cda.org/LinkClick.aspx?fileticket=-kPLlDMjAZ0=&portalid=0
http://www.cda.org/LinkClick.aspx?fileticket=7-k7dsA5LBI%3d&portalid=0
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"The objective of the Stanislaus Dental Society shall be:  

To encourage the improvement of the oral health of the         

public, to promote the art and science of dentistry, to             

encourage the maintenance of high standards of professional 

competence and practice, and to represent the interests of the 

members of the dental profession and the public which it serves."  

(cont. from Page 9) 

Aug. 1, 2016: Display new minimum wage posters  
Dental practices must post the revised Fair Labor Standards Act (FSLA) Minimum Wage Poster, no smaller 
than 11 inches by 17 inches, as well as the revised Employee Polygraph Protection Act (EPPA) Poster. 

Oct. 18, 2016: ACA: Post nondiscrimination notices   
Under the Affordable Care Act, dentists participating as providers in the Denti-Cal and CHIP (formerly known 
as Healthy Families) programs and those who have received Meaningful Use funding are required to comply 
with new federal non-discrimination policies. They must post a notice of on-discrimination, post taglines in the 
top 15 non-English languages spoken in California and offer free language assistance, and post information 
regarding grievance procedures for practices with 15 or more employees. 

Dec. 1, 2016: Review duties of exempt employees  
California practice owners must review the duties test to determine that employees clearly meet the job duties 
of exempt positions and either increase employee salaries to be compliant with these new regulations or    
reclassify them as non-exempt, hourly employees. 

Jan. 1, 2017: Implement new minimum wage   
The minimum wage for a large employer with 26 or more employees in California will increase from $10 per 
hour to $10.50 per hour, and employers with 25 or fewer employees will remain at $10.00 until Jan. 1, 2018. 
Some cities and counties have their own ordinances beyond what is required by state law, with more          
expected to follow. CDA provides a guide to minimum wage ordinances by city and county and employers are 
advised to check with their local jurisdictions to ensure they are in compliance. 

Jan. 1, 2017: Register to file and pay with EDD   
Employers with 10 or more employees must register with the Employment Development Department's           

e-Services for Business and file all wage reports and employment tax returns and pay all contributions for  
unemployment insurance premiums electronically. All employers will be required to register and file under  
this new law beginning Jan. 1, 2018. 

Jan. 31, 2017: Copies of Form W -2 must be filed by Jan. 31  
The Internal Revenue Service moved the annual deadline for filing copies of employeesô Form W-2, W-3 and 
certain forms reporting nonemployee payments to independent contractors (such as Form 1099-MISC) with 
the Social Security Administration. Historically, employers filing paper forms had until the end of February and 
employers filing electronically had until the end of March. The IRS is working with payroll providers and others 
to inform employers of the new deadline. Employers are still expected to meet the Jan. 31 deadline when pro-
viding copies of the forms to employees. 

Feb. 1, 2017: Enroll or opt -out of Medicare  
Dentists who treat or refer Medicare enrollees or prescribe medication to Medicare patients through the  
Medicare Part D program must either enroll in Medicare as a provider, or opt-out of enrollment. To assure 
one's status with Medicare and ensure patients' Medicare benefits do not lapse, dentists should allow        
sufficient time for processing whichever form is submitted. 

https://www.dol.gov/whd/regs/compliance/posters/flsa.htm
https://www.dol.gov/whd/regs/compliance/posters/eppa.htm
http://www.cda.org/LinkClick.aspx?fileticket=7-k7dsA5LBI%3d&portalid=0
http://www.cda.org/NewsEvents/Details/tabid/146/ArticleID/3470/Employers-required-to-e-file-and-e-pay-with-EDD-under-new-law.aspx
http://www.edd.ca.gov/Payroll_Taxes/e-Services_for_Business.htm
http://www.cda.org/LinkClick.aspx?fileticket=iuLv-vDjLic%3d&portalid=0
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It Will Never Happen to You!  
By Tom Wagner, DDS 
Practice Transition Consultant, Henry Schein 
(Written for the Sacramento District Dental Societyôs newsletter, The Nugget) 

 
When I was first contacted about writing an article for the Nugget based on my personal 
experiences with disability insurance, I did not answer for a few days. My first thought 
was to decline because I did not want to write about myself and it has been many years 
since I became disabled from clinical practice. However, after giving it more thought, I 

agreed to pen an article in hopes that my experience would be of help to my colleagues. 

My understanding of the importance of insurance began within a few months of finishing graduate school. 
Two months prior to graduating, being on school health insurance and in financial distress, I was unable to 
afford some recommended medical tests. I decided to wait until I opened my practice and had better     
medical insurance. When I arrived in Sacramento in July 1975 and opened my practice, I tried to purchase 
medical insurance and quickly learned the meaning of a term I was unfamiliar with ï uninsurable. Having 
two major surgeries within six weeks and missing several weeks of work within the first nine months of 
opening my practice, I decided that when I became insurable I would purchase whatever insurance I 
needed to protect my investment in my education, my practice, my career, and my financial future. 

In the years between 1975 and 1993 I purchased as much disability insurance as the insurance company 
would sell me - yes, it seemed very expensive at the time. It turned out to be the most important purchase 
of my life. When I added partners to my practice, in addition to our personal disability policies, we           
purchased a group disability policy that not only covered all our employees, but ourselves as well.  

Even though I had protected myself reasonably well and was fairly well insured at the time of my accident, I 
made some significant mistakes. My first mistake was that I paid for part of my disability insurance through 
my corporation as a business expense (I thought I would never become disabled), so I had to pay federal 
and state income taxes on a portion of my disability income for all the years I received it. The second     
mistake was that my policies did not have cost of living riders, so my disability income never increased. The 
third mistake was that I did not have coverage past age 65. I know of disabled dentists who have coverage 
well beyond age 65 which has made it easier for them to prepare for retirement. I never dreamed I would 
become disabled, much less at such a young age (46), and that it would be a career ending disability.  

In my second career as a dental practice broker, I have sold several practices in which the selling dentist 
became disabled. Getting disabled is life changing. Even if you have disability insurance and you are well 
protected, disability income will not come close to matching the income you can earn from practicing     
dentistry. Your level of coverage or lack thereof, can be the difference between a mild to moderate          
decrease in income, resulting in a change in lifestyle (the ability to still live a comfortable life), to the other 
extreme of financial devastation (no income, unable to work, and significant medical expenses). 

I have had a long time to think about my disability coverage and what I would do (based on my experience) 
if I were young again. The disability that takes you out of practice for a short time (six months to a year) is 
problematic; the disability that ends your career can be financially catastrophic, especially if you are young. 
I believe you should be prepared for both a short term and a lifetime disability. I am by no means an expert 
on disability insurance, but I would purchase as much disability insurance as I could possibly purchase and 
pay for it personally. I would purchase cost of living riders on at least half of my policies in case of a long 
term disability, and if available, I would purchase at least one lifetime policy. If you end up disabled for 
many years you want at least a portion of your income to increase annually and if you are unable to ever 
become gainfully employed in any occupation, you want income for life. You also want ñDefinition of        
Occupationò for the clinical practice of Dentistry and if you are a specialist, ñDefinition of Occupationò for 
your specialty for all policies. If you are able to work in another occupation it is a significant benefit to be 
able to continue to receive your disability income in addition to the income from your new occupation. I 
would purchase multiple policies and stagger the waiting periods to make the insurance more affordable (all 
of your income doesnôt need to begin in thirty days).  

            (cont. on Page 14) 
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Dr. Jacob Barber 

Dr. Amanda Farley 

(cont. from Page 13) 
 

Your disability insurance agent or broker can provide you with many statistics about dentists who become  
disabled. When it happens to you, it is no longer about percentages, odds, and statistics; for you it is 100%. 
When you become disabled, the decisions you have made regarding disability insurance coverage will directly 
affect you and your family every day of the rest of your life. I havenôt talked with anyone yet that  hasnôt said 
they would do some things differently if they had a second chance to purchase disability coverage. When you 
lose the ability to practice, you lose the income stream that provides for every day necessities such as the 
food on your table, your home, cars, lifestyle, vacations, and your ability to provide for your childrenôs        
education and your retirement. 

You have invested a significant amount of time and money to become a dentist. Dentistry can provide you with an        

enviable lifestyle and it is all based on an income stream. A career ending disability can be progressive or it can occur in 

an instant. One minute life is great and the next minute your life has changed forever and your  income stream is gone, 

maybe for the rest of your life. I canôt emphasize enough how important it is to be prepared for what you believe will never 

happen to you. 

Thank you to the 28 SDS members and their staff who volunteered to help  
provide approximately $1.8 million in oral health care services to 2,066  

underserved people at the CDA Cares event in Stockton.  

Dr. Eduardo Gerodias and ED Robin Brown Dr. Toshi Hart and her squad! 
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